
	
	

	
	
In October 2016, I joined Deveron Projects as the project intern, and after 3 months I left knowing that my 

experience had been worthwhile however I missed the city too much, and would not return. 

 

Like many others, I am writing this report having then decided to return to work in Huntly. And, I am asking 

myself, how did I end up back here? Davis suggests that it is because there is a comfort in seeing the same 

faces and feeling like you are part of a tight community, and I have to agree with him. When I arrived back 

here 3 months ago it felt like I had never left. The relationships I had built here from my time before were 

still very much apparent, and I felt some comfort knowing I was again part of this rural, creative community 

and working with the Deveron Projects team. The 50/50 model that Deveron Projects promote is intriguing 

and definitely contributed to my return. The model enables you to understand the balance between local 

and global, alongside artistic endeavor and community relevance, which is important to the success of a 

socially-engaged art organisation.  

 

I returned having been offered the Shadow Curator Internship, and asked to provide some additional art 

and community support to Deveron Projects. This experience was different to my project internship and 

from the beginning I had more responsibility and a greater opportunity to develop skills in areas that were 

not only relevant to Deveron Projects, but also my own professional development. I led and aided in 

fundraising, monitoring and evaluation of projects, including but not limited to Home to Home, Walking 

Without Walls, Town is the Garden, Energised Landscape, I stand with Tifty’s Annie and What If? 

 
 

Anna Reid Intern Report
“Small towns always have some kind of story, either about why people stayed or 

why they came back…Everyone Dies Famous in a small town” 
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I arrived in Huntly just after Claudia had left on her art walk for Unterpfaffenhofen. I was her main point of 

contact for her project Home to Home, and as a result I had two keys roles; firstly to assist and support 

Claudia by marketing and archiving her project, and secondly to scrutinise the work and provide 

constructive alternatives to the work process. This role really pushed me to think critically and about the 

criteria of a successful work in a socially-engaged sector and gave me the opportunity to work with Claudia 

directly.  

 

During the internship, I was also involved in the Walking Without Walls project. I worked alongside Walking 

Without Walls artist Rachel Ashton and project manager Rachael Disbury to facilitate a series of 

educational workshops taking place between herself and the community. Rachel was documenting wild 

plants in Huntly and the surrounding area in preparation for the 2018 Slow Marathon Local. We were able 

to link this project with the residents of Balhousie Carehome who were interested in plants, and young 

people from the Gordon Schools who were looking at organic forms in art. Drawing became the platform 

that enabled us to exchange knowledge about wild plants, and we all came away knowing more about 

traditional medicinal uses of the local flora and new drawing techniques. In terms of professional 

development, programming events and workshops with Deveron Projects and Rachel Ashton gave me the 

opportunity to improve my understanding of the needs of both the artist and the local people, and gave me 

the chance to manage and support art and community events.  

 

An interesting point in my Deveron Projects experience was meeting Sophie Hope and talking about the 

internship programme at Deveron Projects. Sophie is the new acting chairperson for Deveron Projects and 

encouraged me to approach my internship with a shadow curators critical mind. One point of development 

that came up surrounded the name and responsibility of the role. The term ‘shadow curator intern’ is not a 

title necessarily understood by other organisations and doesn’t reflect the progressive nature of the 

position from project intern and the vital requirement of the role which comes from a heavy workload that 

all staff members must handle. However, credit must be handed to Deveron Projects who have taken my 

idea on board and are now in the process of actively considering suggestions to the title. This has shown me 

that if you share an area of concern within this organisation then your voice will be heard, and you will be 

involved in the development of such. There are many positives that I am taking away from the internship; 

including the roles flexibility to suit and stretch your personal goals in the sector. For example, I expressed 

an interest in building on my knowledge of fundraising and with the support of Rachel the project manager, 



I was able to complete a fundraising application to the high standards of Deveron Projects. Alongside this, 

Deveron Projects provide staff with opportunities that encourage exploration of areas that individually you 

might not have considered before. In September, I attended the Green Tease on behalf of Deveron Projects. 

My involvement with the conference was last minute as a fellow staff member wasn’t able to attend, and I 

agreed I would go and present a talk on past projects that explored sustainability. I came away from this 

having built relationships with artists and organisations from the West coast and all over Scotland, learnt 

about sustainability in art, and visited picturesque Ullapool.  

 

So, this time round I can say with certainty that I have learnt a lot from Deveron Projects and that there is 

a good chance I will return. I wish the team all the best, and thank them for providing me with support and 

moments of hilarity throughout my experience.  

 

Until next time, 

Anna  

	


